Dealing & Winning in a

Develop Lean & Agile
Sourcing Strategies

Rapidly adapt
staffing to changing
business and

e
Increase flexible
hiring of contractors
and consultants
Utilise technology to

streamline processes
and source critical talent

Re-align the
organisation’s
employervalue
proposition to current
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Join us for the 6th annual Australasian

australasian Talent Conference
talent
conference Conference Speakers
Dealing & Winning in a Rollercoaster Anthony Sork Managing Director, Sork HC
Talent Market David Als Candidate Engagement Project
Last year was a aazy rollercoaster of a year. Environmental disasters, a aneg sty €1 g E DRIy
50 dollar, a booming resources talent market and talent shortages still a
gm AT o & e David Carman Co-Founder, Owner & Director, CarmanWhite
We thought the most appropriate theme for this years conference would be Dawn Tingwell Mational 5ales Director, CareerOne

one that addresses the roller coaster nature of our talent markets. As they
swing up and down, contract and expand, and generally remain
unpredictable, it is necessary to be prepared for anything.

Dr.John Sullivan

CEQ, Dr. John Sullivan & Associatos

Gabriel Garci Product & Strat Director, CareerQ
Thie keys to long term recruiting and talent management success are: agility, . L o reBy LITeCir. Lareeriing
;;m,w and the ability to anticipate future trends before they become real Gerard Ward CEO, TestGrid
We are offering a variety of altemative approaches to dealing with this Glen Cathey Vice President, Global Sourcing & Talent
changing market. Our workshops and themes focus on: Strategy, Randstad SourceRight
= Developing agile talent planning skills
» Measuring the effectiveness of your strategies Greg Savage Founder, Owner & CED, Firebrand
» Finding scarce talent with greater efficiency
» Building flexible talent communities, and Howard Kotzen Director, Intechrate &
= Approaching recruiting and leaming with a sixsigma mindsat and toolbox Director, Jirrah Resources
We have engaged established thought leaders to lead discussions and help :
us create new thinking -enabling us to deal with the 'Rollercoaster' of Talent Jennifer Dalitz Founder & SheEO, sphinix
Managermeant.
Kevin Wheeler Founder & Director, Future of Talent Institute
As with other years, our successful farmat will include:
"Unconference” sessions — participate and share ideas and best Martin Warren Principal Consultant, Insidejob
practices with your industry colleagues.
Networking receptions and expanded lunch-sessions — providing you the Master Burneit Director of Strategy, BraveNewTalant
opportunity to network with your colleagues, visit vendors or grab a
speaker for more in-depth discussion. Nicole V. Busi hologist
Sessions on emerging trends, the growth of sophisticated seardh tools, bl L e Y ETRE
S thie vk ¥ (Riyy e i etiags e a2l sl e i . Rebecca Houghton Head of Recruitment, Australia Post
With well ower 300 attendees, this is the largest and most complete talent :
conferencein the Australasian region. We are working hard to expand our Ross Clennett Director, RossClennett.com
delegates to include professionals fram Indonesia, Singapome, Malaysia, the
Philippines and other Asian countries. This expanded delegate base gives you Sharon Tan Global Head of Recruiting & Resourcing, ANZ
the chance to grow your network, leam from the emerging and highly
competitive markets of Asia and broaden your understanding of the overall Simon Cariss Chief Technology Officer, PageUp People
demand for talent.
T RS R L T L M FUT TR LS Py Tanyth Lloyd Brown Mational Recruitment Director, Deloitte
Mineshieresele = o Juots s e, R e m g 2 L Elemacan e v o Tara Knobel Head of Consulting, Asia Pacific,
chat with key developers and users about new and exdting talent :
management technologies. Alexander Mann Solutions
Join us for this our sixth annual conference at the beautiful, renovated Sofitel Trevor Vas CEQ, Human Capital Managemant
Sydney Wentworth Hotel in Sydney on 22nd to 24th May 2012. Solutions
will Blott

2012 Sponsors & Exhibitors
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For further information, contact Australasian Talent Conference on
+61 3 8621 6688 orvisit us at wwwatcevent.com/au




